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• 
A ;Members of the _campus community marched peacefully through downtown Morris 
Prl! 20 to the Nat1~:11~al Guard Armory to demonstrate resistance to the war Ap-
proximately 500 part1c1pated. · 
Election of Directors 
The Nominations and Election 
Committee has placed five names in 
nomination for Directorships. Four 
regular directorships are to be filled by 
this spring 's election, plus one more 
which has been filled this year by the 
President's appointment. The latter 
has been filled by Courtland Swenson, 
which followed .the.resignation of Dick 
Hansen . Our Articles of Incorporation 
call for the names of appointees to 
appear on the ballot of the next annual 
election for the active membership to 
approve or replace. 
Dennis Nelson is chairman of the 
Nominations and Election Committee, 
and he indicates that the election by 
mail will be coordinated as closely as 
possible with the distribution of this 
issue of "The Newsletter." Ballots will 
be mailed to all active members with 
the plea to return them promptly. The 
committee urges any alumnus with 15 
or more UMM credits, who would be 
interested in serving on the Board of 
Directors, to send a note to our Alumni 
Office so that it can be on file for con-
sideration by next year's committee. ~~~~~~~~~~:i---------------------- Interested and active members are 
[ uN1vrnsrTY or MrNr-.~sorA. MORRrs I needed! Also, anyone wishing to send 
the names of other alumni they would 
like to see elected, are encouraged to do 
so. 
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Black Africa 
By Rodney Briggs 
This_ is the l~st in a series of three articles by Rodney A. Briggs . The first dealt with 
general 1mpress1ons of West Africa , the second with the work at the International Institute 
of '.ropical Agriculture and the last deals with his impressions on the future of Black 
Africa . 
Agreeing to write these articles has 
~orced me to make the attempt to place 
mto some order my impressions and 
reflections on a seven year love affair 
with Africa in general, but Black Africa 
in particular, which since the early 60's 
has emerged as a new force in the 
developing world. 
It was seven years ago that I first 
stepped off the plane in what was then 
Leopoldville, the Congo-in a country 
torn apart by both internal and external 
strife, all as~ociate~ with its attempt to 
become a viable mdependent nation. 
• 
Black Africa-a collection of in-
~ependent _nations-all attempting to 
find a national and an international 
identity so that they might take their 
pla~e in the world's community of 
nations. I refer to Black Africa as that 
belt of nations stretching across the 
middle of Africa from the Atlantic to 
the Indian Ocean, while specifically 
excluding North Africa and South 
Africa-nations which have to a greater 
or lesser degree thrown off the bur-
densome yoke of exploitative 
colonialism, and with the exception of 
Sierra Leone and Liberia, which have 
emerged as independent nations within 
the last 15 years. 
A number of significant constraints 
were shared by all of the new countries 
as they gained independence. I would 
list the following : 
1. National boundaries which are 
political remnants of colonial days 
rather than natural or traditional 
boundaries reflecting the vast cultural 
( Continued on Page eight) 
Nominations by active members will 
be provided for in the form of write-in 
votes on the ballot. Nominees by the 
committee will be listed by name, and a 
brief resume for each of them is given 
below. 
Robert J. Jamison, originally from 
Borup, is a '72 graduate from UMM 
with a major in physics and a double 
minor in mathematics and physical 
education. Bob played an active role in 
campus activities as a member of the 
varsity football team, the TKE 
fraternity and the Campus Alumni 
Committee. As a member of the 
Campus Committee, he was in-
strumental in developing the first 
Campus Career Day to bring together 
alumni and students for an exchange of 
experiences in various professions. Bob 
has accepted a position as teacher in 
the high school at Brandon, Minnesota. 
Carolyn Moe Pederson, a '65 alumna, 
attained a double major in 
mathematics and psychology. While at 
UMM, her extra-curricular activities 
involved orchestra and band. Since her 
graduation, Carolyn has worked as 
research analyst for the State 
Department of Welfare, programmer 
for St. Paul Insurance Company and 
computer operator for Control Data. 
Carolyn and husband Jim, a district 
warehouse manager for Union Oil 
Company, have two children, Scott and 
Dawn and live in Richfield. 
Myragene Bonk Pettit. a 1968 
alumna,-is presently residing in Sauk 
( Continued on Page four) 
Prexy's Corner 
Fellow Alumni: 
From all indications and comments made, the first Career Day at UMM was 
undoubtedly a success. Although numbers were generally small, there was a large 
High Hopes 
for General • amount of enthusiasm. The mood on campus following Career Day can be Scholarship Drive 
described as healthy and favorable. Many students wished they would have at-
tended one of the sessions but for various reasons did not. Most of those who did 
attend felt the time was well spent and, hopefully, some of their questions were 
answered. With this kind of aftermath, Career Day has the potential to be perhaps 
the most meaningful display of student-alumni interaction. Almost without ex-
ception, all alumni contributed who indicated they would. A large number of 
subject areas were represented, such as Economics, Elementary and Secondary 
Education, Medicine, Law, Veterinary Medicine, and Computer Programming. In 
order to make this effort even more worthwhile and effective in future years, 
additional subject areas will be needed. Perhaps your knowledge of your oc-
cupation would be of great assistance to someone at UMM. Why not plan to get 
involved in next year's Career Day. 
At our Board of Directors meeting on April 15, the directors elected officers for 
the coming year. Ruth Gilbertson Retzlaff was elected President ; Neal Nelson, 
Vice President; Roger Zeman, secretary; and Cortlan Krogstad was re-elected as 
treasurer. I think you will agree with me when I say that these people are very 
capable and will do an excellent job. The makeup of the Alumni Association 
Campus Committee will also be altered by the replacement of graduating seniors. 
You may or may not have been aware of the fact that the UMM'ers on this com-
mittee do the research, interviewing, and preparing of the articles for the 
Newsletter. They are truly your representatives on campus. 
Lee A. Boraas 
President 
Regents' committee meeting, April 14, at Food Service. From left to right, clockwise : 
R~gents ~ester M~l~erson, George Rauenhorst, Loanne Thrane, student Karen Merrick, 
V11:e Presidents W1ll1~m Shepherd and Stanley Wenberg, student Ruth Magnuson, Regent 




At UMM most students need financial 
aid. Almost all of the aid given is in the 
form of loans, grants or jobs. Only a 
small percentage is scholarships 
because of the lack of scholarship 
money. 
To improve the overall financial aids 
picture and especially to increase the 
number of scholarships the General 
Scholarship Drive was started this 
year . An appeal on a record has been 
mailed to 2000 alumni, parents of 
alumni, faculty and staff. On the record 
Provost Imholte, former Provost 
Briggs and Admissions Counselor John 
Dayton point out the need for 
scholarship donations. 
So far the response has been very 
encouraging. In the two weeks between 
the mailing of the record and the 
writing of this article more donations • 
have been received than in any 
previous year! Since only two weeks 
have passed, it is too early to estimate 
how much will be received but those 
involved with the drive are 'optimistic. 
Thanks to all of those who have con-
tributed! 
Dayton, McGrath to 
Depart UMM 
John W. Dayton, '68, _Admissions 
Counselor, will be leaving at tpe end of 
spring term to attend law school at 
Texas Tech, Lubbock, Texas. He had 
returned to his former position in 1971 
after 2 years in the service. 
Gary L. McGrath, '68, Director of • 
Student Activities at UMM since 1968, 
will also be leaving this summer, to 
attend graduate school in ad-
ministration and higher education at 
Western Illinois University. 
Treasurer's Report as of April 15, 1972 
• Balance on October 1, 1971 $730.08 Income Banquet and membership 244.00 Josten 's, Inc., Owatonna 23.00 
Total income 267.00 
$997.08 
Expenses 
'71 Banquet costs 255.00 
Alumni newsletter costs 255.10 
Total expenses to date 480.10 
April 15, l!l72 Treasurer's balance $516.98 
Projected expenses 
May and August Newsletter 175.00 
Senior Spring Picnic 50.00 
Projected expenses 
May and August Newsletter 175.00 
Senior Spring Picnic 50.00 225.00 
Estimated end of year balance $291.98 
Paid memberships 
107 Single at $3.00 315.00 
30 Couples at $4.00 120.00 
1 life member 
• 168 Paid members 
Women's Intercollegiate Athletics-Willis Kelly 
Beverly Anderson 
Athletic competition for women is a 
relatively new addition to many 
colleges throughout the nation. The 
University of Minnesota, Morris has 
kept pace with this new trend. Ac-
cording to Willis Kelly, Coordinator of 
Women's Intercollegiate Athletics, 
"the sincere desire and interest of a 
number of women students for in-
tercollegiate athletic competition 
necessitated the development of the 
program." 
As most programs begin, so began 
the athletic program for women-on a 
trial basis. This was done through 
competition in volley ball on an extra-
mural level in 1969-70. Extra-mural 
competition is an extension of an intra-
mural program. It is characterized by 
limited competitive events, and is not 
as structured in practice and 
scheduling as intercollegiate events 
.are. 
The trial period was evidently suc-
cessful, for in 1970-71 UMM women's 
athletics moved to an intercollegiate 
status, participating in the areas of 
volleyball and basketball. The athletic 
teams have been coached by Mrs. Carol 
Miller of Morris. 
Mrs. Kelly made special comment of 
an event which UMM was proud to host 
this past season-the Minnesota 
Northern Region Women's Basketball 
Tournament which was held early in 
March. 
All past competition has been on a 
non-conference level, but as of April 21 
UMM has become associated with the 
Minn-Kota Women's Sports Con-
ference. This conference consists of 
eight schools from western Minnesota 
and eastern North Dakota. Games in 
the future will be scheduled with 
schools in this conference. 
When asked as to the future of the 
program Mrs. Kelly stated, "The 
immediate future sees Connie Edlund, 
a 1971 UMM graduate, returning as 
Women's Athletic Coach." She also 
commented, "As the student interest 
and demand increases and broadens, a 
greater variety of experiences will be 
provided. The program is needed-it 
has proven a valuable educational 






On Wednesday, April 19, elections 
were held for student offices. Nearly 
1,100 out of a possible 1,550 votes were 
cast. Those running for President were 
Carol Dillon, Bob Iverson, Nick Rip-
perger, and Mike Schoenecker. 
Those looking toward the V.P. spot 
were Lannie Gray, Bret Hagge, Stash 
Hempeck, and Paul Miller. 
Since no candidate received the 50 
per cent majority needed for election, a 
runoff election was held on April 26 
between Dillon and Iverson for 
president and Gray and Hempeck for 
the V.P. spot; with Iverson and Gray 
emerging the victors. 
Bob Iverson and Lannie Gray have 
assumed their posts already, and all 





And Football Coach 
Will Mowchan 
Donald D. Turner, 41, has been 
named athletic director and head 
football coach, replacing Mike Simpson 
who went to St. Cloud State. Turner has 
the rank of assistant professor. 
Don D. Turner 
Before coming to Morris Turner was 
head assistant football coach at the 
University of California, Santa Bar-
bara. At various times he was also 
defensive coach, offensive coordinator, 
and line coach. Turner taught many 
classes while there. 
In addition to his Santa Barbara 
experience, Turner coached and taught 
at Santa Barbara City College, was 
athletic director at Imperial Valley 
College, Imperial California, and 
coached and taught at Monmouth 
College, Monmouth, Illinois. Turner 
rec~ived his B.S. in physical education 
at Monmouth in 1956. His background 
totals 17 years of coaching and teaching 
experience. 
In addition to football, Turner also 
coached wrestling, baseball, tennis, 
boxing, judo and track. 
He is married and the father of two 
children, ages 15 and 17. 
New Campus Alumni 
Committee Members 
Named for '72-'73 
Ron Simmons and Mary Soerehn will 
replace graduating seniors Bev An-
derson and Ann Bergum. Bev Anderson 
earlier replaced Bob Jamison who left 
school to accept a teaching position. 
Simmons is a sophomore from St. Paul 
and Soerehn is a freshman from St. 
James. 
Page four 
Who's Where and 
Doing What 
Robert L. Dahl, Classof '67, is now Pastor of 
churches in Nevis and Akeley. He and his 
wife, Lois, I ive in Nevis which he reports is a 
superb recreational area. His initial day of 
duty as parish pastor was the first Sunday in 
August, an_d he is really happy with the 
parish. 
Robert E. Flynn, Class of '70, will be 
traveling Director for the John B. Roger 
Company as of March 10. He will be missed 
on KMRS, but we wish him well. 
Bru_ce Bohnsack, Class of '71, is at Fort Ord, 
Cal1forn1a for 4 months Active Duty for the 
Army Reserve. He is due home around the 
first of May . His wife, Sue Sellman Bohnsack 
is attending the U of Mand will be graduating 
this spring. 
A letter from Gary Froelich, Class of '70 
informs us that he and his wife, Pamela , hav~ 
moved to Winchester , Virginia where Gary is 
employed as a Police Officer, Patrol Division 
of the Winchester Pol ice Department . 
Word from the Air Force recruiter informs us 
that Diane Stephenson, Class of '71, will 
graduate from Air Force Officer 's training 
school and will be commissioned on April 12. 
She will be stationed at Keesler Air Force 
Base in Mississippi and will be in Com-
munications and Electronics. Tom Huebsch, 
also of the Class of '71, is stationed at Mather 
Air Force Base in California until June. Tom 
is enjoying the Air Force and California. 
The many friends of the former Mary 
Schoolmeesters, Class of '70, will be happy to 
hear she is now Mrs . Jim Kosak as of 
December 18, 1972. They are living on a farm 
north of 01 ivia where Jim is farming and 
Mary is teaching Art in the elementary 
grades and high school at Danube. 
Gregg Nielson, Class of '70, has been 
promoted to F irst L ieutenant in the U . S. Air 
Force where he serves as a navigator in the 
Stra_tegic Air Command. He is presently 
stationed at Spokane, Washington . 
Wanda Marie is the name of the new 
daughter born to Mr . and Mrs . Gary Schmidt, 
the former Barbara Kittleson, Class of '70. 
She was born March 9. 
Bruce Smith, Class of '71, was married 
January 29 to Diane Myers of Hancock. They 
are residing in Green Bay, Wisconsin where 
Bruce is employed by A. C. Nielson Co. 
Dr. James Shubert, Class of '64, was the 
recipient of a Distinguished Service Award 
from the Park Rapids Jaycees for his many 
contributions to the community. 
Eleanor Carstens Gbedy, Class of '65, has 
been accepted for six credits of work under 
National Science Foundation grant this 
summer. She will return to finish her thesis 
for Master's degree this coming fall. 
Bob and Nancy Smith Holt, Class of '71, have 
moved to Rochester, Minn. where Bob is 
employed by the Waters Conley Company . 
Margaret McCoy Johnson, Class of '70, is 
teaching and coaching a gymnastics team at 
the· YMCA in Chillicothe, Ohio . 
John and Rosemary Pomerenke Biel, Class 
of '66, of Ortonville are the proud parents of a 
son Charles Henry, born April 12 at the Or -
tonville Hospital. Mother , Dad and Son are 
doing fine. Congratulations! 
Ron Meiss, Class of '69 , completed 2½ years 
of Military duty April 19. Thirteen months 
were spent in Korea . He, his wife , Kay and 
son, Troy, are enjoying a bit of visiting and 
relaxing before he seeks employment. 
Lt. James Eggers, Class of ' 70, is an In-
structor Pilot at Reese, AFB , Texas . 
Notice to 
Active Members 
The Board of Directors will ap-
preciate having any active member in 
attendance at regular Board meetings. 
We wish to reaffirm that we do not hold 
closed meetings, and help to conduct 
the business from active members will 
be most welcome. Voting privileges are 
reserved to those you have elected, of 
course, but new suggestions and 
discussion will surely help The 
Association and UMM. We normally 
meet through the noon hour for winter 
and spring meetings, and you would 
need to cover your meal expenses then. 
If you would like to attend any of our 
meetings, write our Alumni Office, and 
the next scheduled date will be sent to 
you. They will make reservations for 
you, with or without noon luncheon . 
Election of Directors 
(Continued from Page one ) 
Centre, where she is teaching high 
school English. Following her 
graduation at UMM, Myragene at-
tended graduate school at UMD. Her 
activities · at UMM included Sigma 
Kappa Phi sorority, writer for the 
campus newspaper , student govern-
ment secretary and working with 
church youth groups. Her husband Jim, 
also a teacher, teaches junior high art 
at Sauk Centre. 
Courtland B. Swenson, originally 
from Hoffman, Minn., enrolled in the 
first freshman class at UMM and 
graduated with a B.A. in 1964. His 
profession is teaching and coaching. 
Initially he was at Wabasso, Minn., for 
two years. He then accepted a position 
at Robbinsdale Junior High School, 
where he presently teaches and 
coaches. Courtland and Sylvia have a 
one-year-0ld son, Erik, and reside in 
Plymouth. 
Brent W. Wadell of Morris worked for 
Western Electric Company in Min-
neapolis for two years before enrolling 
at UMM. As a '70 alumnus, Brent 
graduated with a major in philosophy 
with nearly a sufficient number of 
credits for a major in mathematics. 
Civic activities include Lions Club, 
American Legion, Masonic Lodge, 1972-
73 Worthy Patron of the local chapter of 
the Order of the Eastern Star, and most 
significantly, member of the Morris 
City Council, an elected position. Brent 
is the first UMM alumnus to serve in 
this capacity and is also believed to be 
the youngest member ever elected. 
Brent and wife Lenora (Wells) jointly 
own and manage the Waddell's Mobile 







This last week in April has shown the 
most encouragement toward 
professional employment opportunities 
of any week since the beginning of this 
placement year. Things seem to be 
"picking up a little." It is quite obvious, 
however, that the employment offered 
UMM seniors and alumni will be done 
so at quite a later date than during .past 
years, and even later than last year. 
Recruiters and employers are just not 
in any hurry. There are plenty of 
candidates from which to choose in 
almost all areas, and the hiring attitude 
quite generally reflects this fact . 
A number of telephone calls have 
been received from recruiters and 
personnel directors who are in search 
of minority graduates. UMM is in short 
supply of such candidates. At a meeting 
of the Minnesota Recruiters and 
Placement Directors the middle of this 
month (April ), conversation with 
several company representatives 
revealed that when their planned ex-
pansion does get underway, each of 
them will be in search of a woman 
executive or two, with ten years or 
more of administrative experience. 
UMM won't have very many such 
alumni candidates for a few years. Last 
year there were some 14,000 job 
descriptions in the United States calling 
for various environmental scientists 
with Bachelor degrees and beyond. 
There were less than 5,000 trained 
candidates to fill these positions, and it 
appears now that the proportionate gap 
might be even wider this year. 
The life sciences (agricultural, 
biological , medical and related) are 
currently under supplied with trained 
candidates, but forecasts indicate the 
supply will be generally and 
significantly above requirements by 
and before 1980. Physicians, dentists 
and dietitians will be exceptions; 
The Placement Scene 
By Herb Croom 
currently in short supply, and forecast 
to be even shorter by 1980. The number 
of physicists and chemists appear to be 
somewhat in balance with current 
demand but predicted to be in short 
supply as the next five to eight years 
arrive. Teachers and educators are in 
oversupply and expected to remain so 
dt,II'ing at least the next decade . The 
birth rate is expected to remain at or 
below its current level in this nation for 
the foreseeable future . 
Government agencies have not yet 
been notified of their budget allotments 
as this April comes to a close. They will 
be doing little hiring until they know 
whether or not they can do so. The 
hiring that has been done by business 
and industry has been highly selective 
to meet specific job descriptions. For 
instance, if a representative is looking 
for an accountant who will proceed 
toward fulfilling C.P.A. requirements, 
the candidate will be hired who can 
immediately take over the respon-
sibilities in the job description . Budgets 
for long training periods in the com-
pany for college graduates is a thing of 
the past. New employees are quite 
generally expected to accept some 
immediate responsibility for which 
they have been trained. The practice of 
rotating a new college graduate from 
department to department for six 
months to a year appears to be an-
tiquated . On-the-job training has 
replaced it. 
There are more public school em-
ployers than one might expect who are 
seeking double majors and people who 
can teach in multiple disciplines. 
Declining school populations in many of 
the more established communities has 
provided the option to combine and end 
up with larger classes per teacher . 
Forced economy has been the cause of 
most of these changes. Then what 
might be left for the new teachers in 
many cases, are unrelated com-
binations with as many as four and five 
preparations for classes. 
It seems to this writer that most 
personnel directors and recruiters in 
business and industry agree that the 
broad, liberal arts base is desirable 
training for candidates they seek. They 
are generally quick to add, however, 
that candidates they hire must first be 
able to assume the specific respon-
sibilities needed by their companies. 
They seem to be saying, "Each can-
didate we hire on the labor market 
must possess the potential to produce 
immediately and effectively for the 
employer .' ' Supervisory and 
management trainee positions offered 
in past years to new college graduates, 
seem to have vanished almost 
simultaneously with the emergence of 
our economic recession and the excess 
of college graduates who have been 
unable to obtain professional em-
ployment. Most businesses and in-
dustrial concerns now have a supply of 
college graduates on their roster of 
employees, as well as other seasoned 
leadership, to which they can look as 
advancement possibilities emerge . 
Migration from job to job has surely 
been minimal during the past two 
years, primarily due to the lack of 
employment opportunities. Coupled 
with this condition, however, is a 
change of attitude on the part of 
management in many companies. They 
are now seeking to advance from 
"within the ranks" where factors 
concerned are near equal. It has saved 
training costs of new employees and 
boosted morale within their companies. 
Here at UMM, the placement season 
has just begun, we hope! This date is 
too early to make any predictions . It 
may be wishful thinking, but we are 
hoping we can come close to the per-
centages of last year. UMM needs 
much help, and that originating from 
alumni will be especially appreciated. 
An anti-war rally on the mall April 20 
attracted over 600 listeners . Students and 
others participated in informa'tive 
seminars and workshops on war-related 






The 1971-72 school year has seen the 
addition of a group of 30 minority 
students to the Morris Campus Com-
munity. This addition was the result of 
the implementation of a Minority 
Student Program (MSP) which is 
presently coordinated by Duane 
Dunkley, an Ojibway Indian formerly 
from Hinckley, Minnesota. 
Since his graduation from St. Cloud 
State College in 1955, Dunkley has 
taught on an Indian Reservation ~ ~he 
Dakotas and in an Alaskan fishmg 
village. He also worked for the Bureau 
of Indian Affairs and the Minnesota 
State Department of Education. Last 
year, while working on a. Master's 
Degree in Guidance Counselmg at the 
University of Minnesota, Dunkley 
served as a counselor in minorities. 
Dunkley is a, newcomer on campus, 
as his position as MSP Coordinator 
began spring quarter. At · present 
Dunkley's primary objective is to "gain 
a rapport with the minority st~dents" 
and to familiarize himself with the 
workings of the campus. When asked as 
to what his role will be, he stated, "I see 
myself as a tutor and a counselor. The 
students get very impatient with the 
bureaucracy of the institution. They 
come to me with their problems and I 
Page six 
The Changing Role of Fraternities 
Puncky P. Heppner 
The purpose of this article is to 
describe the changing role of frater-
nities at UMM. This fairly complex and 
vague topic could probably be handl~d 
more effectively in a doctoral thesis. 
Considering the complexity and my 
own strong biases, I decided to talk to 
members from each fraternity on 
campus to obtain a m_ore com-
prehensive and acc1:11'ate view of the 
situation. It is crucial to keep these 
points in mind while reading this ar-
ticle. 
In the past, men have joined ~he 
fraternities primarily for social 
reasons such as the so-called "animal 
keggers'." Pledges were required to 
work hard to gain admittance-work 
consisting of physical hazing, _do~g 
dishes, washing cars and pohshmg 
shoes. Fraternities seemed to be 
selective, fairly strict in many r~~s, 
and a tightly knit bunch. Fratermtles 
could function at this rate only as long 
as pledges were willing to work hard for 
the social aspect offered by the 
fraternity. 
But somewhere along the way, 
something has gone wrong. It seems 
that across the nation fraternities have 
been dying. Some writers believe this is 
due to the stigma of belonging to a 
group, which today's individuals are 
supposedly striving to avoid. Others 
point out that the notion of brotherhood 
in a fraternity is an illusion, a farce. 
The comment that fraternities are 
outmoded is also heard-they are a 
thing of the past, and it is only natural 
that they are dying. These reasons 
mentioned are debatable, but the fact 
intercede for them." 
Dunkley describes the MSP as a 
"young program which can go in any 
direction desired." Dunkley has been 
working on recruitment for the up-
coming year. This recruitment will be 
largely of Indians although no student 
will be excluded from the program. 
After the minorities have established 
themselves, they will work to "inform 
the campus and community, for there 
are many things people don't know 
about minorities." When questioned as 
to future plans, Dunkley stated that this 
would be determined by the students 
and the Advisory Committee. 
Possibilities are those of a cultural 
center, more minority personnel on 
campus, and a change in curriculum. 
Thu1kley anticipates much success with 
the program. "However," he stated, 
"the effectiveness of the entire 
program will be determined by 
available finances and some 
programmatic changes." 
remains that fraternities have been 
declining in numbers across the nation. 
Prior to the 1970-71 academic year, 
fraternities at UMM were similar to the 
description offered above. During that 
year, however, all the fraternities 
suffered in the decline of membership. 
Some active members simply say it 
was a bad year for fraternities . The 
criticism of "belonging to a group" was 
apparently often heard. Prospective 
members were asking, what tangible 
things can this fraternity do for me? 
What are the advantages of being in a 
fraternity? 
It is debatable whether incoming 
members changed the fraternity or 
whether the fraternities changed to 
attract new members-but a change 
did occur. To generalize, it seems that 
fraternities are becoming more 
humanistic. This does not seem to be 
too odd since this sort of attitude can be 
readily seen across the nation in 
several aspects (e.g . within 
psychology, youth movements, Walk 
for Development). An intellectual trend 
is also noticeable, and chapter G.P.A.'s 
are considerably higher, around a B 
average. The fraternities are claiming 
they offer experiences that will be 
helpful later in life, such as handling 
responsibility, interpersonal com-
munication and sharing experiences of 
others. Despite the several changes, 
however , many of the former qualities 
are still prevalent in a milder form. 
Many members still feel that frater-
nities play a crucial role in filling a 
social void which the UMM campus is 
seemingly unable to fill. Considering 
the recent revitalization within some of 
the fraternities, it seems that frater-




The annual senior picnic will be held 
May 24 at the beautiful, scenic Pomme 
de Terre City Park. All seniors, alumni 
and faculty are invited to attend. 
Activities will include softball, 
volleyball, badminton, swimming (if 
you're brave), and anything else you 
might think up. The food will be 
provided by the unequaled kitchens of 
the world-famous UMM Food Service. 
In other words, for a good time with 
friends some good food and some fun 







The Prairie Dog store on campus is a 
people's store. On the store's bulletin 
board one can read, "If you buy food 
here, this is your store." There is often 
a request for volunteer clerks posted 
nearby. The store is usually open 3½ 
hours every school day. 
A variety of goods is available to the 
UMM community. These include: PDS-
made crunchy granola, honey, sun-
flower seeds, oatmeal, brown rice. 
vrhole wheat flour, raisins, dried ap-
ples, cheese, salt, eggs, Spanish raw 
peanuts, and a variety of spices and 
teas at minimal costs. 
"Serve yourself and bring your own 
containers" are the rules. The PDS is 
not interested in profits, and they 
charge only 20 per cent above the 
wholesale price of any item to cover 
handling and the cost of transportation 
from the Northwest Co-op in Min-
neapolis where food is purchased. Due 
to legal restrictions the PDS advertises 
by word of mouth only. Even so, the 
Prairie Dog Store is serving a large 
number of customers-both from the 
• UMM campus and the Morris com-munity. 
Graduation '72 
Graduation '72 is scheduled for 
Wednesday, June 14 at 8 p.m. on the 
Mall. Approximately 280 UMM students 
are scheduled to graduate. Speaking for 
the Faculty will be Assistant Professor 
of English, Joseph Comprone and 
speaking for the graduating seniors will 
be former MCSA veep and proxy, Mike 
Galegher . Arnold Henjum, Education, 
will serve as Mace Bearer, while Ellen 
Ordway, Science and Math, will be 
Faculty Marshall. 
Campus Visitors 
A number of significant groups have 
visited the Morris Campus in the past 
few months : The Minnesota 
Association of College Admissions 
Counselors, April 5 and 6; The 
Legislative Building Commission, April 
• 
6 and 7; and the University Board of 
Regents, April 13 and 14. Availability of 
new ultra-modern Sunwood Inn com-
plemented UMM facilities and helped 



























and May 20 
May 25 
and May 26 
May 30 
through June 2 
Athletic Events 






St. Cloud Invitational 
COUGAR INVITATIONAL 
Bill McNary 
NIC Outdoor Track Meet - Marshall 
Northern State College 





Conference Meet at Mpls. 
BETHEL 
Pomme de terre 
COUGAR INVITATIONAL 
Pebble Lake Golf Club - Fergus Falls 
NDSSS - JV Meet 
Pomme de Terre 
Honeywell Invitational 
Lakeville 
UMM VARSITY-JV-FAC-COUGAR CLUB 
Pomme de Terre 
Bemidji Invitational 
Bemidji Country Club 
NIC Conference Meet 
Keller Golf Club-St. Paul 
NAIA National Golf Tournament 
Roswell, New Mexico 
3:00 p.m. 




















The St. Paul 
Chamber Orchestra 
Fall Quarter, 1972 
opens Sept. 25 
The 22-member St. Paul Chamber 
Orchestra, under conductor Edouard 
Forner, will spend one week 'in 
residence ' on the Morris Campi;s, May 
22 through 25. During tre week the 
various sections of the orchestra will 
present ensemble recitals on the Mall 
and elsewhere and work with groups of 
students. Individual orchestra mem-
bers will also work with individual 
UMM instrumental music students. 
Highlight of the visit will be a concert 
by the Orchestra in Edson Auditorium 
May 22 and, with the UMM Choir, 
presentation of St. John's Passion, 
Thursday, May 25. The week-long 
residency is sponsored by UMM with 
assistance from the Minnesota State 
Arts Council. 
Homecoming 
UMM vs. Moorhead State 
Oct. 15 
New Grading System 
The new grading system proposal 
reported in the March issue has been 
passed by the campus assembly. All-
University senate action has granted 
autonomy in grading matters to 
coordinate campuses. 
The ABC-No Record and S-No Record 
systemi:: will go into effect this fall. 
Page seven 
Black Africa 
( Continued from Page one) 
differences which do- exist between the 
many ethnic and cultural groups. 
2. A land tenure system which was 
under tribal or village control rather 
than a system of individual land 
ownership. 
3. A dependency upon the export of 
agricultural products or unproc_essed 
natural resources for the development 
of resource capital. 
4 The vast maioritv ( over 80 per 
cen·t) were engaged in subsistance 
farming and - little had been ac-
complished in the development of in-
dustry and consumer-oriented 
production. . 
ming and little had been accomplished 
in the development of industry and 
consumer-oriented production. 
5. Generally, populations were small 
( except Nigeria) and the crises of 
overpopulation had not been reached. 
There was adequate food production. 
6. There was an extremely high 
illiteracy rate ( over 80 per cent in most 
countries) and a very short supply of 
technically or professionally trained 
local people. Educational facilities 
were few and highly selective . 
7. Other than the traditional trading 
routes an infrastructure for com-
munic~tion and transportation was 
essentially lacking. 
8. The decision process was, in most 
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countries, still in the hands of ex-
patriots and when these were expelled 
or forced out at the time of in-
dependence, there were few ,_ if any, 
indigenous people to take their place. 
9 . . The control of marketing and 
commerce-the entrepreneurship-
was also in the hands of expatriots. 
10. Possibly the greatest problems 
were encountered in the new nations by 
their wide diversity. Nigeria alone had 
some 250 identifiable ethnic groups with 
their own culture , tradition and 
language. Rival strong tribal grouping 
in their quest for political power gave 
way to unstable governments. And we 
have seen in the majority of the new 
nations a succession of unstable 
governments. 
All were faced with these kinds of 
problems. One might feel that finding 
the solutions to such problems was an 
insurmountable task for the new 
countries but the progress has been 
spectacular. Even with spectacular 
progress, the pathway from primitive 
society to full membership in the 
community of the world's nations will 
require a sustaining of progress and 
perhaps if possible an acceleration of 
change. 
Central to the progress in the past 
decade is the role of Africans in their 
own development. Black Africa has 
developed a degree of stability with the 
development of national pride and an 
ever-increasing rise of nationalism, a 
natural by-product of the decade. 
Development capital has been made 
available by exports, by the discovery 
of oil, by increased to~ism and in vast 
amounts of low interest money 
provided by the developed countries of 
the world. 
Trained technical and professional 
cadres of indigenous peo_ple have 
replaced expatriots in - government, 
business and in the academic in-
stitutions which has brought about the 
wise establishment of national 
priorities. 
Africa now has a sense of in-
ternational unity through membership 
in the United Nations and in a number 
of regional African Associations. 
Significant expertise has been 
brought to Africa by African request 
which has aided in the improvement of 
education, transportation, generation 
of electricity, in the development of 
long-range planning. 
There is still much to be done, but we 
can hope that a start has been made in 
the right direction. The greatest 
resource in Africa are its people. They 
now have hopes and aspirations as a 
people and have a most in~atiable 
desire to join, on an equal footmg, the 
rest of the peoples of the world. I 
bdieve strongly as I look back to my 
years in Africa that we must do as 
much as we can do to aid all Africans in 
their desires to become citizens of the 
world. 
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